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College of Education

Vision Statement: We develop educational leaders who create tomorrow's opportunities.
Mission Statement:  Our mission is to prepare competent and committed professionals who will make positive differences for children, young adults, and others in schools.

Northern Arizona University 
College of Education
ECI 540 • High School Teaching Methods
Fall 2007 Tuesday/Thursday 12:45 – 2:00 p.m.
	Instructor: Jean Ann Foley, Ph.D.

E-mail: Jeanann.Foley@nau.edu
Office Phone: 523-6998 Eastburn Education Center, Rm. 202B                     

Office Hours:  Thursdays 2:00-4:00  (Or by appointment)

Web-Site: http://jan.ucc.nau.edu/~jf36/ 
Course Evaluation URL http://www.nau.edu/course_evals/
	Optional Text: Arends, Richard I. (2004). Learning to Teach – 6th Edition. McGraw-Hill. 
Task Stream Subscription: Electronic Portfolio 
http://portfolio.coe.nau.edu/ 

Additional Readings/Materials on Cline Library Electronic Reserve

Credit Hours: 3 hrs. 

Course Prerequisites: Admission to teacher education program; ECI 522 Secondary School Curriculum, or SITE student. 


Course Description
The primary purpose of this course is to provide preservice teachers with information and experiences that will help them develop and deliver effective instructional programs for students in secondary grades (7-12). Major areas of content focus are the nature of the teaching/learning process, including research-based models of instruction, planning, classroom management, learning environments and motivation, and diversity in classroom contexts. Preservice teachers will become familiar with and demonstrate evidence of the knowledge, skills, and dispositions for effective beginning teaching. This is a graduate course that co-convenes with the undergraduate course ECI450. In addition to all other assignments, the graduate student will be required to teach an integrated course using at least two out four methods covered in class.
This course specifically addresses the following Arizona Teaching standards established by the Arizona department of education: *Standard 1.1, 1.4, 1.5, 1.7, 1.8, 1.9, 1.10, 1.12; 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 2.7, 2.9, 2.10; 3.1, 3.2, 3.3, 3.4, 3.5, 3.6, 3.7, 3.8, 3.9, 3.10, 3.12, 3.13, 3.14, 3.15; 6.1; 7.4; 8.1, 8.2, 8.3, 8.4, 8.5, 8.6. * For a full list of the standards, see http://www.ade.state.az.us/standards/  
Course Policies

Attendance: Attendance to all class meetings is required. Students are expected to be prepared during class. Attendance and classroom participation will be a SIGNIFICANT factor in determining the student’s final grade for the class. If you must be absent, arrange for another student to pick up handouts for you. You are responsible for getting class notes, announcements, and handouts from another student. You cannot make an A grade in this course if more than 2 classes are missed or a B if more than 3 are missed.

Participation: Participation in group discussions, video reflections, and presentations make up a large portion of your grade and cannot be made up. You must be present on these days to receive credit.

Assignments: Assignments submitted as requirements for another class should not be submitted for this class. All assignments should be original work of students completed for this class. Students are expected to turn in assignments on time. Any assignment turned in late will be lowered one letter grade per business day; no credit will be given for assignments turned in more than a week late. All assignments must be typed or word-processed (with the exception of those written in class). Please make a hard or electronic copy of any submitted assignment.

Professionalism: As members of a community of professionals-in-training, you should take responsibility for your participation in the learning activities and demonstrate the following:

· Positive Attitude/ non-judgmental
Open-mindedness/ flexibility
Receptive to constructive criticism
Collaborative/ cooperative

Any form of academic dishonesty obviously cannot be knowingly permitted in a university course. Academic dishonesty includes plagiarism, cheating, fabrication or fraud. If an individual engages in any one of these activities, the instructor has the right to apply the policy on academic dishonesty in the NAU Students Handbook. This may result in some type of penalty ranging from extra course work to a failing grade in the course. 

Course Objectives                                                                                                    Students will:

1. investigate and apply research findings related to effective instruction

2. team teach/model several methods of instruction (presentation, direct instruction, concept attainment, cooperative learning, problem-based learning, and classroom discussion.)

3. examine and share current literature on the responsibilities of teaching in multicultural and mainstreamed classrooms

4. identify characteristics of at-risk students and determine strategies to provide equitable instruction

5. recognize characteristics of effective and productive environments for learning

6. identify practices related to effective classroom management

7. become familiar with and demonstrate evidence of the knowledge, skills, and dispositions of effective beginning teachers.
Assignments and Points

	ITEM 
	Points
	Grade scale

	*Lesson Plans (4 @ 30 points) Direct, Present, Concept, Cooperative Reflection Papers  (4 @ 10 points, 3 personal video and 1 course reflection)
	160
	

	Quizzes (one of four quiz scores can be dropped)
	30
	ECI 540
A: 420-465
B: 371-419
C :330-370
D:230 -329

	One video chosen by student
Evaluated by Professor
	30
	

	ECI 540: Integrated Lesson presentation
	115
	

	*PBL – Web Enhanced Classroom Management Newsletter
	50
	

	Professionalism/Attendance/Art Contribution
	30
	 

	Final Exam
	50
	 

	TOTAL
	                                 _____465
	


*The classroom management newsletter plan will be put on Task Stream as the Signature Assignment.
Northern Arizona University

Policy Statements

Safe Environment Policy

NAU’s Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university.  The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault or retaliation by anyone at this university.

You may obtain a copy of this policy from the college dean’s office or from the NAU’s Affirmative Action website http://www4.nau.edu/diversity/swale.htm.  If you have concerns about this policy, it is important that you contact the departmental chair, dean’s office, the Office of Student Life (928-523-5181), or NAU’s Office of Affirmative Action (928-523-3312).

Students with Disabilities

If you have a documented disability, you can arrange for accommodations by contacting the office of Disability Support Services (DSS) at 928-523-8773 (voice), 928-523-6906 (TTY). In order for your individual needs to be met, you are required to provide DSS with disability related documentation and are encouraged to provide it at least eight weeks prior to the time you wish to receive accommodations. You must register with DSS each semester you are enrolled at NAU and wish to use accommodations.

Faculty are not authorized to provide a student with disability related accommodations without prior approval from DSS. Students who have registered with DSS are encouraged to notify their instructors a minimum of two weeks in advance to ensure accommodations. Otherwise, the provision of accommodations may be delayed.

Concerns or questions regarding disability related accommodations can be brought to the attention of DSS or the Affirmative Action Office. For more information, visit the DSS website at http://www2.nau.edu/dss/.

Institutional Review Board

Any study involving observation of or interaction with human subjects that originates at NAU—including a course project, report, or research paper—must be reviewed and approved by the Institutional Review Board (IRB) for the protection of human subjects in research and research-related activities.

The IRB meets monthly.  Proposals must be submitted for review at least fifteen working days before the monthly meeting.  You should consult with your course instructor early in the course to ascertain if your project needs to be reviewed by the IRB and/or to secure information or appropriate forms and procedures for the IRB review.  Your instructor and department chair or college dean must sign the application for approval by the IRB.  The IRB categorizes projects into three levels depending on the nature of the project:  exempt from further review, expedited review, or full board review.  If the IRB certifies that a project is exempt from further review, you need not resubmit the project for continuing IRB review as long as there are no modifications in the exempted procedures.

A copy of the IRB Policy and Procedures Manual is available in each department’s administrative office and each college dean’s office or on their website: http://www4.nau.edu/ovp/regulatorycompliance/irb/index.htm.  If you have questions, contact Melanie Birck, Office of Grant and Contract Services, at 928-523-8288.  

Academic Integrity

The university takes an extremely serious view of violations of academic integrity.  As members of the academic community, NAU’s administration, faculty, staff and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the education process.  Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning.  Students are therefore responsible for conducting themselves in an academically honest manner.

Individual students and faculty members are responsible for identifying instances of academic dishonesty.  Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation.  The complete policy on academic integrity is in Appendix G of NAU’s Student Handbook http://www4.nau.edu/stulife/handbookdishonesty.htm.
Academic Contact Hour Policy

The Arizona Board of Regents Academic Contact Hour Policy (ABOR Handbook, 2-206, Academic Credit) states:  “an hour of work is the equivalent of 50 minutes of class time…at least 15 contact hours of recitation, lecture, discussion, testing or evaluation, seminar, or colloquium as well as a minimum of 30 hours of student homework is required for each unit of credit.”

The reasonable interpretation of this policy is that for every credit hour, a student should expect, on average, to do a minimum of two additional hours of work per week; e.g., preparation, homework, studying.
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