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   College of Education

Vision Statement: We develop educational leaders who create tomorrow's opportunities.
Mission Statement:  Our mission is to prepare competent and committed professionals who will make positive differences for children, young adults, and others in schools.

Northern Arizona University
College of Education

ECI 675• Principles of Curriculum Construction

Spring 2007
Tuesdays: 4:00 – 6:30 

	Instructor: Jean Ann Foley, Ph.D.

E-mail: Jeanann.Foley@nau.edu
Office Phone: 523-6998 Eastburn Education Center, Rm. 202B                     

Office Hours: Thursdays  12:30 – 2:00   (Or by appointment)
http://jan.ucc.nau.edu/~jf36/ 

Course Evaluation URL http://www.nau.edu/course_evals/
	Required Texts: Wiggins, G., & McTighe, J. (1998). Understanding by design. Alexandria, VA: Association for Supervision and Curriculum Development.

Task Stream Subscription: Electronic Portfolio 
http://portfolio.coe.nau.edu/  
Additional Readings/Materials on Cline Library Electronic Reserve

Credit Hours: 3 hrs. 
Course Prerequisites: Admission to teacher education program


Course Description
Theories and practices of curriculum development and presentation of a modern
and functional philosophy of curriculum construction. 

Course Objectives
1. Understand principles of curriculum design from several perspectives. 
2. Demonstrate competence in creating and presenting curriculum documents. 
3. Differentiate among technical, practical, and emancipatory approaches to curriculum. 
4. Identify the influences of different approaches to curriculum in school reform documents. 
5. Understand the foundations of curriculum and their influence on curriculum products/praxis. 
6. Participate in curricular decision-making. 
7. Critique curricular decision-making. 



Audience and Purpose of Course:
This course serves a diverse audience of students from non-practicing teachers to elementary, secondary or post-secondary educators to corporate trainers. Some students may take the course to improve course-writing skills in related fields. Some students may be taking the course as part of a Masters degree program, while others may be taking it to meet Ed. D. requirements. Given the diversity of students, the course starts with a general examination of ways of building curriculum, followed by a particular technique as the vehicle for designing a major instructional segment. The final part of the course focuses on issues of curriculum development related to school reform. Thus, the student can expect to begin the course with a lot of "doing" then "thinking about the doing" from several perspectives; finally, "thinking about what needs to be done." By the end of the course, students should understand traditional approaches to curriculum construction, critiques of those approaches, and alternatives to those approaches. 

Posner (1985) distinguishes between curriculum development technique and curriculum conscience. Knowing how to create a curriculum is technique; understanding the assumptions and consequences of a curriculum is conscience. "A curriculum planner without the former is incompetent ('but what can you do?') and without the latter is ungrounded ('merely a technician'). A 'complete' curriculum planning model is not what the field needs. The field needs curriculum planners not only able to use various models but also aware of the implications of their use" (p. 94). The goal of this course is to move participants toward becoming such curriculum planners. 

Course Structure:

        Class lecture and discussion
        In-class participation
        Small group activities
        Reading of required text, articles, outside readings
        Completion of problems/projects/assignments
Essential Questions for the Course:

· What is curriculum?

· What is understanding? 

· What is the criteria for sophisticated discussion?

· How does a perspective on curriculum construction affect the learning experi4ence for students?

· How does curriculum interact with other elements of schooling and school reform?

Course Policies

Attendance: Attendance to all class meetings is required. Students missing more than 1 class will not be eligible to earn an “A”. Students missing more than 2 classes will not be eligible to earn a “B”. Students missing more than 3 classes will not be eligible to earn a “C”. Students are expected to be prepared during class. Attendance and classroom participation will be a SIGNIFICANT factor in determining the student’s final grade for the class. If you must be absent, arrange for another student to pick up handouts for you. You are responsible for getting class notes, announcements, and handouts from another student. 
Participation: Participation in group discussions and presentations makes up a large portion of your grade and cannot be made up. You must be present on the assigned day to receive credit.

Assignments: Assignments submitted as requirements for another class should not be submitted for this class. All assignments should be original work of students completed for this class. Students are expected to turn in assignments on time. Any assignment turned in late will be lowered one letter grade per business day; no credit will be given for assignments turned in more than a week late. All assignments must be typed or word-processed (with the exception of those written in class). Please make a hard or electronic copy of any submitted assignment.

Professionalism: As members of a community of professionals-in-training, you should take responsibility for your participation in the learning activities and demonstrate the following:

· Positive Attitude/ non-judgmental

· Open-mindedness/ flexibility

· Receptive to constructive criticism

· Collaborative/ cooperative

· No Cell Phones in Class

Any form of academic dishonesty obviously cannot be knowingly permitted in a university course. Academic dishonesty includes plagiarism, cheating, fabrication or fraud. If an individual engages in any one of these activities, the instructor has the right to apply the policy on academic dishonesty in the NAU Students Handbook. This may result in some type of penalty ranging from extra course work to a failing grade in the course. 

Evaluation
· Discussions (5 x 15 pts) 75 pts 

· Assignments (3 X 50)150 pts 

· Course Unit Design Project 200 pts 

· PowerPoint Presentation 50 pts + 25 points discussion

· Final (50 pts)

1. General Discussions –(75 pts) To enhance the seminar on curriculum, students will be expected to be active participants in discussions, group work, and learning activities. You will receive 0-15 points for each discussion activity or assignment. Points are awarded for scholarly, quality responses and feedback. 

2. Assignments (150 pts)- In addition to discussion activities, other assignments will be submitted to the instructor for 50 points each.

3. Course Unit Design Project (200 pts)- You will create a curriculum document that constitutes a major unit embedded within a course (variations on the goal of the design can be arranged with the instructor). The document will include the following components: 

· Rationale (why is this an important unit?) (20) 

· Introduction (directed to a potential user of your document) (20) 

· Enduring understandings of the unit (20) 

· Essential questions for the unit (20) 

· Evidence of learning for the unit (including intended learning outcomes) (20) 

· Conceptual map of the course (relationship to other units) (20) 

· Teaching/learning strategies (20) 

· Misconception Alert (10) 

· Feedback to a peer on his or her project (25) 

· Self-assessment of project and reflection on process-evaluated (25) 

4. PowerPoint Presentation (50 pts.) and Discussion (25 pts.)- - You will create a brief synopsis of your CUDP to present to the class in a slide show presentation format. 

5. Final (50 pts.)

Course Points and Grades
ECI 675

	Item
	Points
	
	Grade Scale

	5 discussions @ 15 pts
5 Assignments @ 35 pts
Course Unit @ 200 pts
   Signature Assignment
Power Point Presentation 50 pts.
  Discussion
	75 pts

150 pts
200 pts
50 pts
25pts
	
	A: 550- 495

B: 494-440

C: 439-385

D: 384-330

F: 0-329

	 Final Exam
	50
	
	 

	TOTAL
	550
	
	 


Northern Arizona University

Policy Statements

Safe Environment Policy

NAU’s Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university.  The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault or retaliation by anyone at this university.

You may obtain a copy of this policy from the college dean’s office or from the NAU’s Affirmative Action website http://www4.nau.edu/diversity/swale.htm.  If you have concerns about this policy, it is important that you contact the departmental chair, dean’s office, the Office of Student Life (928-523-5181), or NAU’s Office of Affirmative Action (928-523-3312).

Students with Disabilities

If you have a documented disability, you can arrange for accommodations by contacting the office of Disability Support Services (DSS) at 928-523-8773 (voice), 928-523-6906 (TTY). In order for your individual needs to be met, you are required to provide DSS with disability related documentation and are encouraged to provide it at least eight weeks prior to the time you wish to receive accommodations. You must register with DSS each semester you are enrolled at NAU and wish to use accommodations.

Faculty are not authorized to provide a student with disability related accommodations without prior approval from DSS. Students who have registered with DSS are encouraged to notify their instructors a minimum of two weeks in advance to ensure accommodations. Otherwise, the provision of accommodations may be delayed.

Concerns or questions regarding disability related accommodations can be brought to the attention of DSS or the Affirmative Action Office. For more information, visit the DSS website at http://www2.nau.edu/dss/.

Institutional Review Board

Any study involving observation of or interaction with human subjects that originates at NAU—including a course project, report, or research paper—must be reviewed and approved by the Institutional Review Board (IRB) for the protection of human subjects in research and research-related activities.

The IRB meets monthly.  Proposals must be submitted for review at least fifteen working days before the monthly meeting.  You should consult with your course instructor early in the course to ascertain if your project needs to be reviewed by the IRB and/or to secure information or appropriate forms and procedures for the IRB review.  Your instructor and department chair or college dean must sign the application for approval by the IRB.  The IRB categorizes projects into three levels depending on the nature of the project:  exempt from further review, expedited review, or full board review.  If the IRB certifies that a project is exempt from further review, you need not resubmit the project for continuing IRB review as long as there are no modifications in the exempted procedures.

A copy of the IRB Policy and Procedures Manual is available in each department’s administrative office and each college dean’s office or on their website: http://www4.nau.edu/ovp/regulatorycompliance/irb/index.htm.  If you have questions, contact Melanie Birck, Office of Grant and Contract Services, at 928-523-8288.  

Academic Integrity

The university takes an extremely serious view of violations of academic integrity.  As members of the academic community, NAU’s administration, faculty, staff and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the education process.  Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning.  Students are therefore responsible for conducting themselves in an academically honest manner.

Individual students and faculty members are responsible for identifying instances of academic dishonesty.  Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation.  The complete policy on academic integrity is in Appendix G of NAU’s Student Handbook http://www4.nau.edu/stulife/handbookdishonesty.htm.
Academic Contact Hour Policy

The Arizona Board of Regents Academic Contact Hour Policy (ABOR Handbook, 2-206, Academic Credit) states:  “an hour of work is the equivalent of 50 minutes of class time…at least 15 contact hours of recitation, lecture, discussion, testing or evaluation, seminar, or colloquium as well as a minimum of 30 hours of student homework is required for each unit of credit.”

The reasonable interpretation of this policy is that for every credit hour, a student should expect, on average, to do a minimum of two additional hours of work per week; e.g., preparation, homework, studying.
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